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o foﬂowmg as thc quahty pehcles

admlmstratmn 1s ge:ttmg ihmgs done for accomphshmg dcﬁned objectwcs To expedxte the
-joumey of the mstxtutmn towards excellence and glory, NSS Coilege, Nemmara has set the

Governmg Body f‘

, | The Principal, and Supenntendent shall be ex-officio members. The Governing body shall ’
| supervise the entire functioning of the college. The Principal shall be responsible for all |

There shall be a Governing hndy of the msntutmn with Collage Manager as the Chalrman |

Academic, Financial (other than Management) and general functioning of the college. The | ‘

' Manager shall be accountable for all the accounts relating to Management All pohcms

pertaining to the institution shall be framed by the GGVeming body. There shall be at least |

three meetings of the Gavemmg body every academic ycar The Pnnclpal shall monitor |

| the adherence to policies by the staff and students. All su ‘mssmns of any kind to the|
. fManagcr shall be through the Principal, the proper channcl The Govcrnmg body shall visit |

| all the departments and the office at least once in an academlc year. There shall be a|

1 subcnmrruttee of the Governing body for momtormg the acadcmw progress of the
institution. .

‘ Appomtment

The Manager shall be the sole authority to appomt teachmg and non—teachmg staff  '
members. The appointments of teaching staff shall be done in adherence to the service rules

| and instructions of UGC, Government and ‘University of Calicut. Appointments of non- |

/’teachmg staff shall be done in accordance with the statutes of the University and the KSR|
|of the Government The appointment of temporary/cantract-based staff shall ablde by the .

norms of thc Managcment

v Adm;ssmn

- vahe Prmclpal shall be in charge Gf all student admxsswns accordmg to the rules and

NSS COLLEGE, NEMMARA PALAKKAD
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| The permanent, teaching and non-teaching faculty shall be encouraged to adhere to the

POLICY DOCUMENTS

Student Orientation
The newly admitted students shall be given an orientation on Rules and regulations, code
of conduct, curricular, co-curricular and extracurricular activities, IQAC imperatives etc.,
to help them assimilate into the institutional system. The co-ordinator shall be in charge of
the orientation programme with a well- defined orientation charter and schedule. Periodic
workshops, seminars, webinars and training programmes shall be organised for the students
on various topics related to skill enhancement, innovation, entreprencurship, life skills,
along with motivational and counselling classes to support them to grow in dynamism.

Staff Orientation

Orientation programme on various aspects of professional requirements and ethics shall be
organised in the campus for all teaching and non-teaching staff members to ensure
professional competence. The teaching and non-teaching staff shall be given orientation on
Code of Ethics of the college to define and delineate their rights, duties, and obligations.

rules and statutes of Government, UGC and University regarding the salary and
compensation. The contract-based staff shall be encouraged to abide by the norms of the |
Management regarding the appointment.

Teaching Faculty- Quality Enhancement
All teaching faculty members shall attend at least one National/Internationa
Seminar/workshop/conference every academic year. All teaching faculty members shall
publish at least one research paper every year according to UGC regulations. All teachers l
shall attend one FDP/training every year. All teachers, apart from their assigned academic
work, shall take up at least two other administrative duties every year. Every teaching staff
member shall be involved in at least one extension activity every academic year. Under the
discretion of the Manager and recommendations from the Principal, financial assistance
shall be given to the staff members for professional development purposes. All teachers
shall be given training on select topics like mentoring, tutorials, extension activities and e-
content development. | |

Planning »
The Planning Committée"that constitutes the Principal, IQAC Coordinator and 5 faculty
members shall decide an annual budget for maintenance of all infrastructure facilities at|
the beginning of the year. The committee shall plan and categorize day to day and yearly
requirements. The committee shall convene a meeting at the end of the year to assess the
infrastructural facilities and requirements for the next academic year. The Committee shall

| NSS COLLEGE, NEMMARA PALAKKAD
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prepare the budget as per the requirements of the departments hbrary, laboratorxes and
other support services and shall submit the same to the Principal’s approval. The comnuttec
shall require the Head of the Departments for day-to-day reporting on requirements of
repairs and maintenance which may be submitted to the Principal’s office. The Principal
shall ensure adequate monitoring and maintenance of civil and electrical work.

Resource Moblllzatmn ,
The Principal shall ensure a transparent and well-planned financial management system
whemby the funds/grants received from Government, UGC, Management and benefactors
are effectively mobilized for the infrastructure development, maintenance, academic and

| other various supportive activities in the college. A Fund mobilization committee shall be
| constituted with a coordinator delegated by the Principal. The committee shall convey

informatibn/regarding funding agencies/resources and other related announcements to the
Management, departments and the staff. The Principal shall monitor effective resource

| utilization under the supervision of the committee constituted for the same. The Principal

shall arrange to conduct internal and external financial audits for both Government/UGC
and Management accounts. '

Purchase

There shall be a purchase committee with a senior faculty as the co-ordinator. The official |
purchases shall be carried out by the purchase committee following all the stipulated
regulations. Regular meetings shall be convened to decide and record the disbursement of
funds for varied purchases. A minute’s book shall be maintained to document the
discussions and decisions. A register shall be maintained to preserve transparency with
regard to receipt and expenditure of funds. ‘ '

Maintenance

All requirements for maintenance of mfrastrucmre and instruments shall be forwarded to
the Principal. Arquster shall be maintained in the office to record the maintenance
requirements. Maintenance work sanctioned for the departments are to bé‘supefviSéd by|
the respective HODs Cleanliness of the class rooms/laboratories and other department ‘
l facxlmes are to be monitored and mamtamed by the concerned departments

E- governance @ . ,
E-governance shall be 1mplemented in max1mum areas of operatmn of the mstltuuon in|
order to provide a transparent and efficient system of governance within the institution. E-
govemance shall be made available i in the followmg areas: '

NSS COLLEGE, NEMMARA PALAKKAD




POLICY DOCUMENTS

Student Admission and Support: The admission process shall be done using the Centralised
Admission Portal of the University of Calicut. \ v
Examination: As per the mandates of the University, examination related formalities shall
be done via university portal for the smooth conduct of external examination. The internal

Page | 4| examinations shall be managed through college portal ensuring transparency with '

provisions to generate internal exam reports as per university format and progress reports.
 Library: Library services shall be made digital to utilize the library resources effectively
for which library automated services such as INFLIBNET etc. shall be launched. For the
benefit of the stakehelders more e-learning resources shall be added to the library.

| II. Academic Policy

Academic integrity is given pivotal Importance and the college abides by the quality
policies on academic integrity. Academic policies and procedures allow faculty and
students to clearly understand their rights and responsibilities. They protect the esteem of
the college and provide fair and transparent guidelines for activities related to teaching and
learning across campus. The faculty and students are expected to farmhanze themselves
with all academic policies. -

Teaching and Learmug

All Teachers shall strictly adhere to the acadennc plan every year. Proper records shall be
mamtamedvby each teacher for tutorials, continuous evaluation, and bndgc courses. All
teachers shall be encouraged to prepare e-contents pertaining to the subject allotted and the
| same has to be deposited in the library repository. ICT shall be used as a support to|
traditional lecture system. Each teacher shall keep records of any two student-cenmc .
academic or non- academic activities organized. . -

Examination
| There shall be an examination coordinating cell Wlth a co—ordmator for internal exams and
a senior assistant for University exams. Senior assistant shall co-ordinate all university
‘examinations in accordance with the examination norms of University of Calicut.
University examinations shall be supervised by the Principal. Co-ordinator of internal
exams shall coordinate all internal examinations in accordance with the academic calendar
Co-ordinator shall prepare a schedule in accordance with the academic calendar for the
conduct of internal exams. Appropriate provisions shall be offered to collect exammatlon
related gnevanccs from the students via website and printed forms.

NSS COLLEGE, NEMMARA PALAKKAD
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Outgéine Based Education

The college shall institutionalize outcome based education to ensure student centric
instructional practice. Programme outcomes, programme specific outcomes and course

Page | 5| outcomes shall be deliberated and spemﬁed by each department prior to academic|
rendering and the same shall be published in the college website. Outcome attainment |
 analysis shall be done at the department and college level each academlc year and necessary |
remedial measures be taken if incongruities are found ’ ' =

Innovative Teaehmg and Learning

The teachers shall use digital platforms and multlmedla for knowledge dassemmatxon to
the possible extent. The teachers shall develop and distribute e-contents for the students to
have better grasp on the subjects. The students shall be encouraged to make maximum use
of technology centered strategles in their asmgnmcnt and project subxmssxons Vlrtual

’teachmg leammg environment like smart rooms and interactive whxtcboards shall be
mstalled

Learner-Spe(:lf ¢ Programmes » . .
The Principal shall implement learner-centric Govemment 1n1t1at1ves llke SSP, W’WS "
ASAP and support systems like Scholarships and e-grants. A coordinator shall be delegated ‘
for each programme, The Coordinators shall monitor and supervise the ﬁmctlonmg of the
programmes The teachers in charge shall maintain proper documents .

Mentormg '
A coordinator for mentoring shall be delegated by the Prmc:pal All teachers shall be given
a proper trammg on mentonng Mentor-mentee ratio shall not exceed 1:25. Mentor shall
render academlc and personal support to the mentee to promote self- realization.
. _Confidentlal report on mentoring shall be kept by the mentor. The HODs shall penodlcally
- momter the mentoring system m the department ,

Department/ HOD Requisitess v » 1
| Each department shall conduct a minimum of one semmar/workshcp/conference (onlme/ .
face to face) every six months. Each department shall organize a minimum of on
sensitization/ extension activity in the department. Each department shall orgamze al
‘minimum of one certificate course annually Each department shall orgamze a mlmmum
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of one skill-oriented activity annually. Each department shall organize a minimum of two
student-centered learning activities annually. Each department shall collect feedback from
stake holders on curriculum annually. The HODs shall monitor the preparation of PBAS
by each faculty member every year. The HODs shall ensure that all departmental files are
Page | 6| systematically updated and validated.

Survey and Feedback

Student satisfaction survey shall be conducted under the auspices of IQAC every year.

Each faculty shall collect feedback from the students on the effectiveness of teaching

methodology. Each Department shall collect feedback from students on the general
functioning of the department. The IQAC shall collect, codify and assess the feedback
collected from all stakeholders on various parameters and shall undertake effective |

remedial measures to make necessary amendments and 1mpr0vements Based on the
stakeholders' feedback, suggestions for improvements in curriculum shall be
communicated by the IQAC to the Board of Studies of the University of Calicut through
Principal. ' . - .

111 Student Enterprises and Support Services Policy
Students are the prime beneficiaries and stakeholders of any educational institution. Hence, |
the inclusive and comprehensive transformation of the student community is the
responsibility of the institution. N.S.S College, Nemmara incorporates both campus-based
and community-centered dlvergent pohmcs to mold and devise a dynam1c student
commumty

Scholarships and Freeships .

As the Central and the State Governments are offenng scholarshlps and e-grants to the
students of socially and economically backward communities, adequate measures shall be
taken to help the students avail them without fail. Scholarships and free ships from non-
governmental agencies shall also be made available to the deserving students. The college |
| shall also arrange endowment prizes and freeshxps at the institutional level to motivate the
students and to buttress their academic growth. '

Extensnon and Outreach - .
| Extension activities of the college prowde a link betwcen ‘the institution and the|

community. Continuously working with the aim of extension and community welfare
through its various curricular/co-curricular /extra-curricular works, the institution employs
different techniques such as dlalogues, folk medxa, recreatxonal actlvmes, mteractwe and

| NSS COLLEGE, NEMMARA PALAKKAD
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co-ordinator shall prepare an annual report of extension and social outreach activities.

POLICY DOCUMENTS

participatory programmes, group work and group discussion. Our Education/
research/extension are based on the basic human values to help individuals/families and
community as a whole and to transform our nelghborhood society which is the strength of
our institution. The quality policies regarding extension and outreach include: The

o

Principal shall delegate a co-ordinator to monitor extension and outreach activities. The

Library
The complete automated system shall be implemented to ensure felicitous operating
mechanism. INFLIBNET service shall be availed to help staff and students acquire the
digital knowledge pool with ease. The working hours of the library shall be decided by the
Principal and the Librarian and ratified by the advisory committee. The Library Personnel
shall ensure easy access to the students and faculty to the well-stocked and automated
library facilities. Currently enrolled students and faculty shall use the library facilities.
Students and staff shall avail and return library books as per the norms laid down by the
Advisory committee. Students and staff shall abide by the norms regarding materials for
reference purpose alone and not for circulation. Students and staff shall conform to the
rules with respect to overdue materials. The Coordinator of the library committee shall
collect a list of library requirements from the departments at the beginning of the academic
year which has to be forwarded to the Governing Body through the Principal. Regular
updating shall be done with regard to books, journals, other subscriptions and digital
sources.

Laboratory

Students shall avail lab facilities as per the norms of the college. The teaching faculty and
lab assistants shall facilitate the Ieammg experience of the students in labs. The Planning
Committee shall ensure optimum working condition of equipments through Annual
Maintenance Contracts (AMC). The‘ Management shall appoint a trained in-house
mechanic in the college apart from contract workers. Lab assistants under the supervision
of the System administrator shall maintain the efficiency of the college computers and
accessories. Every department shall maintain a stock register for the available equipments. |
The planning committee shall conduct proper inspection and verification of stock at the
end of every year. ' '

Counsel]mg » ,
The institution aims to provide access to mdependent and conﬁdcnnal counsellmg to

NSS COLLEGE, NEMMARA PALAKKAD
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| students. Counselling is mtended to provide support and/or intervention (practlcal or

therapeutic) in order to enhance student well-being and/or acadermc progress. Students
shall have access to independent and confidential counsclhng from a dedicated,
professional counsellor. The counsellor will provide support and therapeutic intervention |
The counsellor's approach will be flexible, using a variety of professionally recogmzed
interventions with the aim of empowering the student to bring about self-improvement and
to enhance personal and/or academic outcomes. The counsellor and the concerned staff'|

| shall keep the information provided by the students as confidential. The counsellor and the

related staff shall maintain records of the counselling sessions of each student.
Placement

Placement cell shall be constituted with a coordmator dclegated by the Pnnclpal The
placement cell shall conduct pre-placement trainings. Placement cell shali maintain the
minutes of all its meetings and the records of student placement

The Studént’s Council

| The Students’ Council shall be formed every academic year in adherence to the University
norms. The election of the students to the designated posts of the Students' Council shall
compIy with the norms of the University of Calicut. The members of the Students' Council
shall work in compliance with the guidelines of the Principal and the staff advisors. The
Students' Council shall represent the student community and shall identify and offer
proacnve solutions to their issues. The Students' Council shall convene regular meetings
and maintain a record of the same. Ample opportunities shall be made available for the
student community to discover and fine tune their innate talents. Wide platforms shall be
provided to the students, within and outside the campus, to amplify their unique skill sets |

and capabilities. Proper scaffolding shall be glven to the students to faclhtate thmr personal &
growth both academxc and non-academic. ' ' .

Clubsiand Cells

1A Coordmatar shall be delegatcd by the Prmcxpal to supcrwse and monitor thc actlvmes

of the registered and non-registered clubs. Each club/cell shall have two staff advisors to

. ,coordmate the actwmcs ‘Each club/cell shall work in accordance with the action plan
. 'prepared at the beginning of the academic year. The staff advisors shall maintain records
| of each actmty Formatlon of any particular club wxll bc the sole dlSCI'CthIl of the Prmmpal .

~ [NSS COLLEGE, NEMMARA PALAKKAD




Page | 9

. sf_commxtted to exeellence m research based on the hxghest nauonal and mtematlcnal

- | per requirements. The Planning Committee shall upgrade the sports and games facilities
| periodically. The Management shall prcvxde access to the play grounds and stadium of the |
| college to nearby scheols and other mstltutlons for practxce and for conducnng matches|

v POLICY ON ETHICS

R

POLICY DOCUMENTS

v.: Spﬂrts

The physn:al educatlon faculty shall identify the smdents w1th talent in sports The faculty

at. The faculty with the consent of the Principal shall conduct student coaching camps as

 and other sports meets.

NSS College Nemmara, always upholds mtegnty, honesty and transparency The College

environment that is safe, secure and supportive. It confirms the right of every member to
have a leammg and workmg environment that is free from dlscmmnatlon and harassment v

purpose of this policy is to clarify the standards of behaviour that are expected of all
students, teachmg and non-teaching staff, Governing Body and the cﬁimals, employed by

or contracted to the college in performing their dutxes The Pohcy ensures faxmess andi -

consxstency in all matters relating to conduct.
The Policy : statcs that the institution shall: . » ,
o Ensure the proper deportment of the cfﬁclale, employees and smdents by
ccnstltutmg a Code of Conduct. .
e Constitute a monitoring cell to track and evaluate the deportment of the students in
tune with the Code of Conduct. .. .
Pubhsh the Code of Conduct in the college premlses and in the college web31te

’thrcugh teachmg and the dlscevery of knowledge through research The mstltutien 1

shall promote and provide requ1s1te training in the sports events that the students are good |

believes that all members of its community have the right to study or work in an |

To ensure the ethical concluct a policy on Ethics is constituted by the msutut;on The |
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Advocates comprehenswe guldelmcs to encourage sxgmﬁcant and metlculous research

endeavours across disciplines. . ’ ’ ’ ’

The institution's research policy is onented towards v ’ .

% Constituting a Research Ccll spearheaded by the Prmmpal and representatlves from

Arts, Science and Commerce streams of the mstltuuon to momtor and actualize
viable research proposals and pmjec. . . . -

3 Ensunng and promoting the highest standards of scholarly pracnce and cthical

~ conduct in research endeavours. - : .

~ Ensuring quality and ethics in research through routine and systematlc momtonng

by the research cell. - :

,, Encouragmg partlclpatlon and presentatmn of research papers by faculty and
students in national/international seminars/conferences.

Promoting  publication  of research ﬁndmgs in rcputedy referced -

National/International joumals fora greater public cause. - '

-~ Encouraging faculty membcrs to pursue dactoral/post-doctoral degrees and to take |

-~ up guide ship. » . - .

’['Provndmg financial assistance to the faculty to partlcnpate, and present research

papers in national/international seminars/conferences. - .

> Extending financial ald to departments for organizing semmars/workshcps

Facilitating the effective functioning of research collaboratxons with ether

msnmtmns/mdusmes, realized through MoUs/Lmkages ' '

Page | 10
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IT pallcy |

The college strives to ensure eonmstent, hlgh-quahty lmplementatlon andmanagcmcnt ef '
1ts I’}‘ rescmrces, processes and practlces A compre:h@nswe framework of well-defined f

networks and mforrnatxon resources.
The IT Policy shall:- . .

% Provide access to campus network to all students and staff
o» Encourage Students to make maximum use Df Computcr Lab

| NSS COLLEGE, NEMMARAPALAKKAD
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Waste Management Policy

The waste management policy has been produced to affirm the institution's commitment to
safe and efficient waste management, to reduce and recycle waste produced and to ensure
compliance with all legal requirements relating to waste management. It also promotes
environmental and recycling initiatives as an integral element of its activities and
demonstrates its commitment to upgrade in the environmental practices.
The Waste Management Policy shall inspire the staff and students to: ~
% Follow efficient waste management and recycling procedures in the college
premises and use recyclable and recycled materials whenever appropriate.
% Promote a purchasing policy that will give preference to those products and services
which cause least harm to the environment, whenever it is practicable.
%+ Undertake waste disposal in line with the ISO quality manual of the Institution.
* Dispose all biodegradable or non- degradable wastes through stated norms of the
Government. - , '
X Follow Green Protocol ona stnct ba51s at all occasions, academlc or non-academic.

Differently-Abled Friendly Policy

NSS College, Nemmara envisions a vibrant, enthusiastic and futuristic community, rich in
diversity and calibre. We are committed to creating a friendly and cordial campus where
staff and students work hand in hand within a supportive environment which enables them
to enjoy an active and fruitful life in the campus. The institution provides a haven to all
deserving ad aspiring persons irrespective of their varied disabilities and challenges. The
objective of the policy is to ensure that students and staff rﬁem’bers of the College with
disabilities or long-term health needs have access to learning environment and facilities
along with their non-disabled peers. This policy recognises that disabled staff and students
are an integral part of the Institution. The Policy maintains that the institution shall:
% Constitute a committee to safeguard the interests and exigencies of the staff and
students with dlsablhty
* Ensure that anticipatory action is taken to provide inclusive working, lcarmng and
teaching environment to staff and students with disabilities.
*» Assure facilities and services that cater to the needs of the differently abled in the
campus and ensure access of the ncedy to these facilities and services.
% Provide equality of opportumty for dlfferently abled staff and studcnts to promote i
their recruitment, development and progressmn. '

NSS COLLEGE, NEMMARA PALAKKAD IQAC
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** Promote a positive working environment for differently abled students by making '
appropriate alternative exam arrangements, furnishing of scribes provision of
lectures, notes and external resources.

Anti-Ragging Policy

"Merit' and 'Ethics’ being the core driving values towardsﬁvtzliming out professionals of high

| caliber with strong sense of ethical judgments; social integration of students coming from

different parts of the country with diverse cultural and social backgrounds, becomes a

matter of prime importance. Ragging is a social ‘menace which has to be avoided in an

academic environment and concerted efforts are requlred to prevent its occurrence. Hence
the institution has adopted a sound anti-ragging policy. »

The anti-ragging policy adopted by the Institution takes care of preventive, procedural and
punitive aspects of ragging based on the guidelines provided by the University Grants
Commission and the University of calicut. -

As per the policy, the institution shall: - «

% Constitute an Anti-Ragging Cell with a faculty coordlnator and reprcsentatlves from
all stakeholders to monitor the various aspects related to the menace of ragging.

% Ensure creation, development and nurmrmg a conducive, soc1o—acadcm1c
environment within the student community. /

% Generate and maintain a hlgh level of conﬁdence among the frcshers and their
parcnts/guardlans by providing a perception that the new comers are provided
support and cordial environment rather than being harassed and intimidated.

*» Advocate zero tolerance towards any acts such as conspiracy, riot, public nuisance,
physical/psychological humiliation, extomon, assault, restraints/ conﬁnement
violation of decency and morals and other acts recognized as forms of ragging.

% Keepin place an integrated system to discourage and prevent any negative acts by |
the seniors, which disrupts somo—academw mtegrauon of new entrants. .

| Grievance Redressal Policy

The institution prioritizes the psychological and subjective contentment of its staff and
students. To safeguard the well-being of the staff and students, the college has a mechanism |
that gives freedom for the staff and students to express their grievances. In order to redress
individual as well as collective grievances of the students and staff of the college, a|

'gncvance redressal policy has been devised. A grievance may be any kmd of d;scqntent or

NSS COLLEGE, NEMMARA PALAKKAD
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| institution shall:

 connected with the college that a student or staff thinks, or even feels, is unfair, unjust or

| initiatives that are environment friendly. The College is committed to ensuring that its

| sustainable environment both in its current and future estates. The College acknowledges

NNSS COLLEGE, NEMMARA PALAKKAD
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dissatisfaction or negative perception, whether expressed or not, ansmg out of anythmg_ ;‘

inequitable. While this platform allows all students and staff members to voice their
concerns in an open manner it is imperative that the complainant exercises due diligence
and care in deciding what he/she would qualify as a grievance that is serious enough to
deserve the attention of the authority. .
The grievance policy reiterates that the 1nst1tutmn shall:
% Constitute a Grievance Redressal Cell to monitor any gnevances and to offer
feasible solutions and rectifications. .
% Ensure verification and review of gnevances, if any, by the Gnevance Redressal
Cell on a regular basis.
<+ Entrust the HODs to collect and promptly address any grievances that may come
within the purview of her competency or authority and to report the same to the cell.
% Encourage both teaching and non-teaching to report their grievances to the
Principal or to submit as a written petition to the Grievance Redressal Cell.
* Ensure responsive and judicious redressal of the issues follawmg a prompt and
detailed enquiry undertaken by the Grievance Redressal Cell.
Ensure regular meetings of the Grievance Redressal Cell to monitor and evaluate
the number and nature of complaints and to implement remedial measures.

®,
0'0

Environment and Sustainability Policy

The College envisages a holistic development of the society and thé Worldvat large through

impact on the environment both locally and globally is minimised. This is achieved via|
sensible use of resources, energy, and in its purchasing and waste management policies. |
The College makes every effort to conserve and enhance natural resources to create a

that climate change is now a major and urgent sustamablhty issue and seeks to responslbly '
use resources and to strive to continually improve its environmental performanceé
The quality policy of environment and sustamablhty of the college ensures that thc

<+ Arrange to undertake Green Energy and EnVIronment Audlt
-+ Improve awareness and understandmg of environmental issues and sustamable .
developmcnt by provxdmg mformatxon and trammg opportunities on energy savmg' -
- measures. - ~
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% Encourage all staff and students t0 be active partlcxpants in envxronmental
initiatives. » - - v -
< Improve the way the Cnllege manages 1ts own environment by assmnlatmg green
. . initiatives and green protocol. . . 4 .
Page | 14} » Improve energy performance and reduce the carbon feotpnnt of the college by il
e replacing filament bulbs with LED bulbs. - . ]
¢ Integrate envuonmental and sustainable prmc1ples into the operatlonal proccdures'
- and promote best pracnce at every level. . .
% Install and mamtam solar plants, blo-gas plants and other energy efﬁcxent
equipments to mmnmse the energy consumptmn in the college.
Monitor and reduce water usage to the poss1ble limit. Construct and maintain tanks |
and bunds, as needed, for ecological enrxchment of the college campus.
Restrict entry of vehicles in the college campus to reduce carbon footprint.
Encourage avalhng public transport vehxcles hke electrw cars, two-wheelers and
blcycles and carpoolmg among faculty and students to reduce carbon emission and «
air pollution. __ . -
Promote tree plantatlon drives msmle and outside the college premlses
Ensure measures for minimizing and managmg proper dlsposal of all forms of
wastes . . ' -
Encourage paperless dnve through substltutlon of electromc anci other means in|
academic and administrative activities. .
Foster to work in line with the Central Government Pro}ect Swach Bharat Abhlyan
| Encourage different cells and clubs to work with the local community, public and
private sector orgamsatnons to 1mprove the local environment and promote
| sustainable development. @~ ===
% Avoid the use of disposables and ﬂex banners adhenng to the Green Protocol
' promoted by the Government. .
| < Promote recyclmg at the student level and college level through Entrepreneurshnp
: Development Cell. .
~+» Engage in dlalogue with the govemment agenexes, panchayath and the Umversxty
, of Calicut and actively work with the local orgamzatlons m areas of envn‘onment
energy efﬁclcncy and sustamable develapmen . »
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H 2 The 1nst1tutwn deems the need of the hour is to bring women into ;the mamstream
The Women Empowennent Policy of the college has bee " "drafted aff ning
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